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“We Care For
You, Because
\We Are You.”
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Advances in hiring software have revolutionized recruiting
A P P L I CATI O N workflow management. We have discussed the importance of
automation in Recruiting With An Applicant Tracking System

RECRUITMENT PROCESS and the efficiency it offers goes from job ad to job offer in the

MANAGEMENT (i A
SYSTEM

A recruitment management system (RMS), also known as an
e-recruitment or online recruitment system, is a multi-
component software tool designed to automate and facilitate the
" processes involved in finding, attracting, ... Online application
= software that enforces input in a valid format for retrieval of
\ relevant data.

employees was a complicated, time-
consuming and expensive one, but b
with the advent of ATS software
designed specifically for
screening candidates, it / J
has become a lot
easier.

Traditionally, the process of recruiting new ﬁ%\‘
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., B This system is restricted to
authorized users only.
Unauthorized access, use,
misuse or modification of
this system, the data
contained herein, or
in transit to/from
this system, may
constitute a violation
of federal, state and
local laws and subject
individual(s) to criminal and/or
civil prosecution and penalties.
This system.
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Employee Information System Changes
made on the Employee Information System will
not update any other university biographical
information such as student or applicant information
criminal and/or civil prosecution and penalties. This
system

Employee Information System If you have forgotten your EIS
login/password or need assistance, please contact your agency.

4J  wwwymalsalaartechcom
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ompany-wide system
alled on an unlimited
orkstations using a single
t works not just for office
nments, where employees
| log in and out using their own
workstations, but for plant or
workshop environments. For
these types of workplaces.

Time And Attendance
Management System. Quad
AMS proffers Payroll
software to record time and
attendance details by
fingerprint biometric devices
or other time keeping
devices to manage
employee's time and
productivity efficiently.




EMPLOYEE

ADVANCE OR LOAN

MANAGEMENT
SYSTEM

VMall




Employee salary management
system helps you easily manage

monthly salary & define slabs for CTC.
E M P I OYE E The salary management software is SA A RY
affordable.

MANAG E M E N T this paper first analyzes limitations of salary management SYST E M

system, and then demands and feasibility and designs each
functional module. Finally, it tests software. System designed in this
paper has functional modules like user management, password
management,

Salary Management is the database that houses detailed payroll information. The
system allows you to perform on-line inquiries of detailed salary transactions by
account or by employee.

Salary Management is the database that houses detailed
payroll information. The system allows you to perform on-
~ line inquiries of detailed salary transactions by
account or by employee.

. Salary Management is the
~ o database that houses detailed
payroll information. The

system allows you
by employee.
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Employee Training and Compliance -
Importance of Policy Management Software
System with Employee Acknowledgment is
key.

Policy Management Software on Share
Point. From ever-changing, local, state
and federal regulations to industry best
practices and trade associations'
guidelines, it's a challenge for any
organization to keep policies current,
employees trained and the company
compliant. At Converge Point, we understand
the compliance.

The purpose of an effective performance
management system is for employees to have a
clear understanding of the work expected from
them, to receive ongoing feedback regarding how
they are performing relative to expectations, to
distribute rewards accordingly, to identify development
opportunities.
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